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	Application Form
Director of Operations

	Please complete, sign and post to:

Daf Meirion-Jones,

Senior Pastor,

The King's Centre,

Coppard Gardens,

Chessington,

KT9 2GZ


	FULL NAME
	TITLE Mr/Mrs/Miss/Ms/Other 

	
	

	HOW DID YOU HEAR ABOUT THIS POSITION?
	DATE OF EARLIEST AVAILABILITY

	
	

	ADDRESS
	TELEPHONE NUMBERS

	
	Home:

Mobile:

	E-MAIL ADDRESS
	

	
	


	REFERENCES.
Please give details of two persons (not relatives) who have known you for at least 2 years from whom we may seek a reference.  One should be a church minister or Christian leader; the other a professional person and mature Christian.

	Name:
	Name:

	Position:
	Position:

	Address:
	Address:

	Telephone No:
	Telephone No:

	Email:
	Email:

	May we contact prior to interview? YES / NO
	May we contact prior to interview? YES / NO


	PRESENT EMPLOYMENT

	NAME & ADDRESS

OF EMPLOYER
	POSITION HELD
	DATE APPOINTED
	NOTICE REQUIRED

	
	
	
	

	Current Salary & Benefits

	


	EMPLOYMENT HISTORY
Please explain any gaps in employment in the box below.

	FROM
	TO
	EMPLOYER
	POSITION
	REASON FOR 

LEAVING

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Please explain any gaps in employment (if applicable)

	


	RIGHT TO WORK
Please confirm you have a right to work in the UK (under the Immigration Asylum and Nationality Act 2006). Please note that UK nationals, Swiss or European Economic Area nationals, (except citizens of Croatia) have the right to work in the UK. Some Commonwealth citizens may also have the right to work.

	YES / NO
	(If NO, please give details)


	HEALTH STATEMENT DECLARATIONS
Any information given will be completely confidential

	Do you suffer, or have you ever suffered from recurring health problems?     YES / NO
	(If YES, please specify)


	Have you ever suffered from a serious illness, nervous or mental breakdown?   YES / NO
	(If YES, please specify the nature of the problem)



	Have you stayed away from work in the last year for longer than 2 weeks?  YES / NO
	(If YES, why and for how long?)



	Have you ever changed your job for health reasons?

YES / NO
	(If YES, please give full details)



	Is there anything that may affect your ability to carry out the duties of this post?
	


	REQUIREMENTS UNDER THE REHABILITATION OF OFFENDERS ACT 1974

Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Orders 1975.  Applicants are therefore not entitled to withhold information about convictions or police cautions which for other purposes are ‘spent’ under the provisions of the Act and, in the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action.  Any information given will be completely confidential and will be considered only in relation to an application for positions to which the order applies.

Please give details of any convictions or police cautions (with dates):



	


	CHRISTIAN CONVERSION
Tell us about your conversion to Christ

	


	CHRISTIAN WALK
Tell us about your more recent Christian experience e.g. over the last 1-2 years

	


	CURRENT CHURCH
Tell us about your current church and your role / ministries in it

	


	THEOLOGY
Please answer the following questions to help us understand your theological position

	1. What are you views on CEC’s doctrinal position as outlined in the FIEC doctrinal basis?
https://fiec.org.uk/about-us/beliefs

	

	2. What is your opinion of the CEC values as listed on our website?
https://www.thekingscentre.org.uk/dna 

	


	MANAGEMENT EXPERIENCE
Please briefly outline your experience in the following areas...

	1. Managing staff

	

	2. Training / Mentoring

	

	3. Financial Management

	

	4. Church leadership

	


	OVERSEEING STAFF
Describe a situation where you have overseen staff in the work place. What were you priorities and strategies as you did this?

	


	IMPLEMENTING CHANGE
Describe a situation where you have implemented change in the work place. Why did this change happen? How did you go about moving people forward with it? What were the results? What would you do differently if you faced the same situation again?

	


	SUITABILITY FOR THE ROLE:
Tell us why you are a good fit for this role.

	


	LEISURE INTERESTS
Tell us about your leisure interests.

	


	ANY OTHER INFORMATION
Please give any other information which may help support your application.  You may do this through an attached document(s) and / or web links.

	


	DECLARATION

	I understand and acknowledge that should I knowingly make a false statement regarding my medical history, or should I wilfully conceal any material fact, I will, if appointed, be liable to have my employment terminated

Signed ………………………………………………………………………..

Date     …………………………………………………………………………


Note: boxes will expand as required as you type
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